How inclined are lecturers to teach entreprenuership at University? by Ooi, Yeng Keat & Ali, Hassan
Y. Ooi and H. Ali/ How Inclined Are Lecturers to Teach Entreprenuership at University? 
How Inclined Are Lecturers to Teach 
Entreprenuenhip at university?' 
Yeng-Keat Ooia., *Hassan ~ l i . ~ . ,  
ab.Faculty of Business Management, Universiti Utara Malaysia 
*Corresponding author 
Email address: hassan@uum.edu.my 
Abstract 
The purpose of this research is to investigate the inclination of university lecturers to teach 
entrepreneurship at university. The study examined how previous business experience of 
lecturers as well as family involvement in business influence lecturers to teach 
entrepreneurship courses. The sample consisted of 93 lecturers from a university that has a 
very strong emphasis on management education. A survey questionnaire was used to elicit 
response concerning previous business experience and family involvement in business as well 
as the desire to conduct co-curricular activities in entrepreneurship and teach entrepreneurship 
at university. The study found previous experience and family involvement in business does 
somewhat influence lecturers' inclination to teach entrepreneurship. 
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INTRODUCTION 
Entrepreneurship is deemed to be the catalyst that creates wealth and job creation in 
the new economy (Louw et al., 2003). Many universities around the world have been 
introducing entrepreneurial courses to its students in an effort to promote 
entrepreneurship as a career choice (Postigo, 2002). For almost the past two decades, 
many researches have focused on the field of entrepreneurship education, which has 
enjoyed exponential growth internationally (Hill et al., 2003). This growing interest 
is reflected by the significant increase in entrepreneurship courses offered at many 
universities throughout the world. For example, in the United States, there are more 
than 1500 colleges and universities offering courses in entrepreneurship and small 
business management to some 15,000 students (Zimmerer and Scarborough, 2002). 
Universities in Malaysia are also increasingly focusing on entrepreneurship 
education. This is in line with the government's aspiration to have more graduates 
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becoming entrepreneurs rather than salaried employees. Several universities now 
offer a comprehensive degree program in entrepreneurship. Although universities are 
offering entrepreneurship courses and a large number of students are enrolling in 
these courses, identifying the right lecturers to teach these courses is important. It is 
not only important to impart knowledge on entrepreneurship but also the practical 
aspects of the business skills that is necessary to the students to be a successful 
entrepreneur. Klofsten (2000) noted that universities more often than not lack the 
necessary theoretical and practical competence to teach entrepreneurship to students. 
Therefore, the key questions that this research address are: (i) should lecturers 
educated in business discipline only teach entrepreneurship or should lecturers who 
have both business education as well as business experiences teach entrepreneurship; 
(ii) should lecturers not educated in business discipline but has some entrepreneurial 
experience be allowed to teach entrepreneurship. Thus the objective of this research 
is to investigate the inclination of university lecturers towards entrepreneurship 
education. The study examined whether previous business experience and family 
involvement in business influence a lecturer's inclination towards entrepreneurship 
education. 
REVIEW OF LITERATURE 
Recent years have seen a surge in the literature on entrepreneurship. However, 
defining and understanding entrepreneurship and.entrepreneur remain difficult and 
challengng (Koh, 1996). There is, until today, very little absolute consensus reached 
on defining what entrepreneurship is and what entrepreneurs do. According to 
Hisrich and Peters (1998), entrepreneurship is the process of creating something new 
and assuming the risks and rewards, whilst Qnicki and Williams (2003) defined 
entrepreneurship as the process of taking risks to try to create a new enterprise. 
Hence, entrepreneur is the one who creates a new business in the face of risk and 
uncertainty for the purpose of achieving profit and growth by identifying 
opportunities and assembling the necessary resources to capitalize on them 
(Zimrnerer and Scarborough, 2002). Essentially, there are several schools of thought 
regarding entrepreneurship. Kuratko and Hodgetts (2004) stated that entrepreneurship 
could emanate from the macro and micro views, which could be identified into six 
distinct schools of thought namely, environmental school of thought, financialfcapital 
school of thought, displacement school of thought, entrepreneurial traits school of 
thought, venture opportunity school of thought and strategic formulation school of 
thought. 
Entrepreneurial characteristics bestowed on some individuals as well as certain 
demographic factors have been shown to have close relationships with the inclination 
to become an entrepreneur. Previous research had shown that personality, ethnicity, 
marital status, educational level, size of family, residence location, work status, 
experience, age, gender, socio-economic status, and religion does influence the 
decision to become an entrepreneur (Coulter, 2001; Crant, 1996; Doss et al, 1999; 
Fleming, 1996; Hoh, 1996; Jones, 2000; Koh, 1995; Louw, 2003; McKay, 2001). It is 
assumed that people with a similar background and have similar underlying 
characteristics can be distinguished as entrepreneurially inclined and those that do not 
have the underlying characteristics are not entrepreneurially inclined (Koh, 1995). 
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Previous researches showed that family background does influence one's 
inclination or intention towards entrepreneurship. For instance, Scott and Twomey 
(1 988) and Henderson and Robertson (1 999) found that family views or parental role 
models are the dominant factors that influenced young adults to become self- 
employed. Individuals who have self-employed parents tend to start-up their own 
businesses as parents can be their mentors and guides (Ashley-Cotleur et al. 2003). In 
terms of working experience of entrepreneurs, there is a strong belief that individual 
working experience heavily influences one's intention to become an entrepreneur 
(Reitan, 1997). This is a critical factor for an individual who wish to start-up the new 
venture, as it requires convincing ideas from an entrepreneur to survive in a 
competitive environment. Jack and Anderson (1999) found that students often lack 
good business ideas, which results in lack of skill to propose and develop a good 
entrepreneurial project. These students need close guidance from more experienced 
people in entrepreneurship to guide them in instilling entrepreneurial spirit and 
developing some business ideas. 
Entrepreneurship had become one of the most popular courses offered at 
university. An exponential interest on entrepreneurship has increased among both 
graduate and undergraduate students (Finkle and Deeds, 2001). Institutions of higher 
learning play a pivotal role, through its main functions of research, teaching and 
social services, to impart knowledge and experience in entrepreneurship. The 
lecturers or educators, in this regard, need to strive for a balance between academic 
(theoretical) and practical perspective (Hynes, 1996). However, many universities 
and colleges are facing the problems of getting qualified lecturers to impart 
entrepreneurship knowledge and skills. One explanation is that the universities often 
lack sufficient competence (both theoretical and practical) in this regard (Klofsten, 
2000): 
METHODS 
Data were collected using self-administrated questionnaire from 250 lecturers from a 
public university that has a very strong emphasis on management education. Ninety- 
three lecturers responded to the survey giving a response rate of 37.2%. Forty eight 
(51.6%) of them were males and 45 (48.4%) were females. Eighty three (89.2%) 
lecturers were Bumiputras, 8 (8.6%) were Chincse and 2 (2.2%) were Indians. Most 
of the lecturers' (N=66; 71%) age ranged between 25-35 years. In terms of 
educational level, 87 had a Masters degree (93.5%), while 6 were PhD holders 
(6.5%). A survey questionnaire was used to collect data on the lecturer's family 
business involvement and any previous business experience. Two questions were 
developed to measure family involvement in business. The first question asked 
whether any family members were involved in business. The second question asked 
about the nature of business (e.g. small business, partnership, franchising, direct 
selling or others). Lecturer's previous business experience such as their duration and 
nature of the business involved were also inquired. Generally, more than one half of 
the lecturers (52.7%) indicated that their families were involved in business. 
However, only 27 (29%) of them indicated that they had previous business 
experience prior to becoming a lecturer. The lecturer's inclination towards 
entrepreneurship education was measured through two statements. The first statement 
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was related to the lecturer's likelihood to actively involve in conducting co-curricular 
activities on entrepreneurship at the university. The second statement was related to 
the likelihood of the lecturer's to teach entrepreneurship courses at the university. A 
4-point Likert scale with 1 = strongly disagree to 4 = strongly agree was used to 
measure the response of the participant to the statements regarding likelihood 
towards being involved in entrepreneurship education. According to Fletcher (2002), 
a 4-point Likert scale is more efficient than a 5-point Likert scale because it 
discourages respondents from taking a neutral position when giving a response. The 
data obtained was analyzed using descriptive statistics such as frequency distribution, 
mean and standard deviation. 
RESULTS 
Table 1 shows the results of the general inclination of lecturers from the various 
faculties towards teaching entrepreneurship and conducting co-curricular activities. 
The results indicate that except for lecturers from Management, Economics, 
Quantitative Sciences, and Cognitive Sciences and Education, all the rest were 
favorably inclined to actively participate in entrepreneurship co-curricular activities 
and teach entrepreneurship courses at university. It is interesting to note that lecturers 
from Management were not very inclined towards entrepreneurship education. 
Table 1. Inclination towards entrepreneurship education by school 
School N=  Conducting Teaching 
entrepreneurship co- Entrepreneurship 
curricular activities courses at 
at university university 
Mean S D ~  Mean SD 
Management 34 2.68 0.8 1 2.62 0.78 - 
Economics 10 2.60 0.84 2.40 0.70 
Accounting 12 3.17 0.58 3.00 0.85 
Quantitative Sciences 4 3.00 0.00 2.00 0.82 
Cognitive Sciences and Education 10 2.50 0.71 2.40 0.70 
Social Development 4 3.25 0.96 3 .OO 1.16 
Tourism Management 4 3.75 0.50 3.00 0.82 
Finance and Banking 6 3.17 0.4 1 3 .OO 0.00 
Information Management 9 3.00 0.71 2.78 0.83 
Table 2 shows the results of whether a history of family involvement in business 
does influence inclination towards teaching entrepreneurship. The findings indicate 
that those who have a family history of business generally have a greater inclination 
to be involved in conducting entrepreneurship co-curricular activities (M=2.94; 
SD=0.66) compared to those whose family has no history of involvement in business 
2 Number 
Standard Deviation 
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(M=2.77; SD=0.86). The findings also indicate that lecturers who have a history of 
family involvement in business are more inclined to teach entrepreneurship courses 
(M=2.86; SD=0.74) compared to those whose family has no histo iy of involvement 
in business (M=2.45; SD=0.79). 
Table 2. Family involvement in business and inclination towards entrepreneurship 
education 
Family involvement in Conducting entrepreneurship Teaching entrepreneurship 
business (No. of co-curricular activities at courses at university 
answers) university 
Mean SD Mean SD 
Yes 49 2.94 0.66 2.86 0.74 
No 44 2.77 0.86 2.45 0.79 
Table 3 shows the results of the influence of lecturer's previous business 
experience and the desire of the lecturer to actively conduct entrepreneurship co- 
curricular activities and teach entrepreneurship courses at university. The findings of 
the study indicate that those who have 6 to 10 years of previous business experience 
are more inclined to conduct entrepreneurship co-curricular activities (M=3.50; 
SD=0.57) and teach entrepreneurship courses (M=3.50; SD=0.57) compared to those 
with less than 5 years of previous business experience. However,. an unexpected 
result was that two of the lecturers with more than 11 years of previous business 
experience indicated a very low inclination to conduct entrepreneurship co-curricular 
activities (M=1 SO; SD=0.7 1) and teach entrepreneurship courses (M=1 SO; 
SD=0.71). 
Table 3. Previous business experience and inclination towards entrepreneurship 
education 
Previous business Conducting entrepreneurship Teaching 
experience co-curricular activities at entrepreneurship 
university courses at university 
Group N Mean SD Mean SD 
1-5 years 2 1 3.05 0.67 2.86 0.85 
6-10 years 4 3.50 0.50 3.50 0.57 
1 1 years and above 2 1.50 0.7 1 1.50 0.71 
DISCUSSION 
The purpose of this research is to investigate the inclination of university lecturers 
towards entrepreneurship education. On the whole, the respondents to this survey 
were not very inclined to teach and be actively involved in entrepreneurship co- 
curricular activities. The findings indicated that lecturers from the key management 
faculty where business courses were taught were quite unlikely to be actively 
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involved in entrepreneursktp education. However, the findings did suggest that 
teaching entrepreneurship was not necessarily a preserve of the business faculty 
because the lecturers of other disciplines such as tourism and social studies were also 
keen in entrepreneurship education. 
The findings also did indicate that a family history of involvement in business did 
influence lecturers to involve themselves in entrepreneurship co-curricular activities 
and teach entrepreneurship courses. Ashley-Cotlew et al. (2003) reported that parents 
who are involved in business generally act as mentors and guidance to their children. 
Therefore, lecturers whose families were involved in business possibly had had some 
parental influence on them. Result of which probably influenced these lecturers 
themselves to involve in entrepreneurship education at university. The study also 
found that previous business experience did somewhat influence a lecturer to involve 
in entrepreneurship education at university. Reitan (1997) found that working 
experience did heavily influence intention to become an entrepreneur. The lecturers 
in this study who had previous business experience possibly wanted to share and 
impart their business knowledge and experience to the students through 
entrepreneurship education. However, it is interesting to note that two of the lecturers 
who had more than 11 years experience in business did not share this view. These 
two lecturers indicated a lack of desire to be involved in entrepreneurship education. 
It may be possible that they had had very unpleasant experience being involved in 
business previously as a result of which they wished not to be reminded of it. 
However in absence of firm confirmatory data, this view remained a conjecture. 
CONCLUDING COMMENTS 
Entrepreneurship education at university is vital to create a breed of entrepreneurs, 
who are risk takers and who would dare to take the challenge to be self-employed 
when they leave the university. As Jack and Anderson (1999) noted, students often 
lack good entrepreneurial ideas. This is where the role of lecturers especially those 
with both academic knowledge and practical business experience are essential to 
enhance the quality of entrepreneurship education at university. 
This study examined a sample of lecturers from one university only. As such the 
findings are quite limited and lack generalizability. It is therefore necessary to 
include a broader sample of university lecturers in future studies in order to confirm 
the present preliminary findings. 
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